
 
 

 TJAGLCS Short Course Information 
Course information, course calendars, and course points of contact for all upcoming short courses can 
be found at the TJAGLCS website here. 
 

 7th 270A Warrant Officer Intermediate Level Education Course 
The 7th 270A Warrant Officer Intermediate Level Education Course will be held 23 October - 3 November 
2023 at The Judge Advocate Legal Center and School, in Charlottesville, Virginia. This 13.5 course is for 
legal administrators who are in the rank of CW3 who have graduated from 270A Warrant Officer 
Advanced Course (WOAC). Please Note: If you are Regular Army, Army National Guard, Army Reserves, 
or U.S.M.C. wishing to attend this course, please contact your unit ATRRS representative to be enrolled 
in the course NLT Friday, 22 September 2023.  
If you have any questions, please contact the Warrant Officer Education Department 
at usarmy.charlottesville.hqda-tjaglcs.mbx.270a-pme-warrant-officer@army.mil 
 

 64th ITAC (16-20 Oct 2023) – Applications Now Being Accepted 
The 64th Intermediate Trial Advocacy Course (ITAC) will be held from 16 to 20 OCT 2023 at TJAGLCS.  
This course is for judge advocates currently serving in trial or defense counsel positions and who have 
tried a minimum of three (3) contested courts-martial.  Completion of the New Prosecutor Course, BTAC, 
or Defense Counsel 101 (or service equivalent) is also required.  Judge advocates who do not meet the 
prerequisites are encouraged to apply as exceptions may be made. Units must fund attendance. 
 

 October 2023 Raising the Bar – The National Defense Authorization Act 
The Professional Services Career Field, Army Legal Community (formerly known as Career Program 56) 
will host the October session of Raising the Bar, its monthly virtual training series, on Wednesday, 18 
October from 1400-1500 (EDT). Mr. Michael Jones, Attorney-Advisor (Legislation), Administrative Law 
Division, Office of the Judge Advocate General will present on The National Defense Authorization Act. 
  
Raising the Bar is open to all Army legal civilian employees and military members, on a space available 
basis. Pre-registration is required and can be completed at 
https://einvitations.afit.edu/inv/anim.cfm?i=784777&k=0569460E7C50. Please complete all fields of the 
RSVP, paying special attention to ensure that you enter your government email address correctly in the 
RSVP, as this is how you will receive the link to participate. Registration closes on 16 October. The MS 
Team link will be provided on 17 October to all who pre-register. 
 
Slides and speaker bio will be available to assist attorneys self-seeking CLE credit. The training will be 
recorded for those unable to participate live.  

  
Please contact Ms. Heather Ingrum Gipson (heather.s.gipson.civ@army.mil) with any questions about 
Raising the Bar.   
 

 77th Law of Federal Employment Course  
The 77th Law of Federal Employment course will be held in person at the Judge Advocate General’s Legal 
Center and School from Tuesday, 31 October through Friday, 3 November 2023. 

  
Length: 3.5 days.  

  
General: This course is by INVITATION ONLY to DoD military and civilian attorneys who are serving in, or 
are pending assignment to, a federal labor and employment law position. Since this course is designed to 
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be a fundamentals course in federal labor and employment law, applicants should have no more than 
three years of federal labor and employment law experience. Paralegals, legal administrators, and others 
who provide legal support to federal labor and employment law attorneys may also apply.  

  
Scope: This course is designed to teach Department of Defense (DoD) military and civilian attorneys the 
fundamentals of federal employment law. Core topics include performance and misconduct based 
adverse actions, Merit Systems Protection Board practice and procedure, federal labor management 
relations, alternate avenues of redress, Equal Employment Opportunity substantive law and procedure, 
and a mock hearing. 


